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Anti-Bullying Policy 
 

سَِانهِِ  وَيدَِهِِ ََّاسُ  مِنم  ل لمُِ  منَم  سَلمَِ  الن ُسم  الْم
“The Muslim is the one from whose tongue and hand the people are safe” 

 

 

Published Date: 01/04/2020 

Review Date:  01/04/2022 

Notes: This policy was reviewed by the management and staff at QIM.  

 

 

 

Signed on behalf of:       

Name of Signatory: Khalid Ibrahim 
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Hadith – I 

  لأنصرنك  وجلالي وعزتي: تعالى  الله يقول  الغمام على  تحمل فإنها  المظلوم دعوه اتقوا: وسلم  عليه  الله صلى الله رسول قال

 حين  بعد  ولو

The Messenger of Allah (صلى الله عليه وسلم) said: 

“Beware of the supplication of the oppressed, for indeed it is raised above the clouds. 

Allah says, “I swear by my honour and my glory I will help you if even it is after a 

while.” (Jaa’mi) 

 

Hadith – II 

  شراره كأنها السماء الى تصعد  فإنها المظلوم دعوه اتقوا: وسلم   عليه  الله صلى وقال

The Messenger of Allah (صلى الله عليه وسلم) said: 

“Beware of the supplication of the oppressed, for indeed it reaches the skies just like 

a spark of fire.” (Jaa’mi) 

 

Hadith – III 

  الخير يحرم الرفق يحرم من: )) يقول وسلم عليه الله صلى الله رسول سمعت : قال عنه الله رضي الله عبد   بن  جرير وعن

(( كُله  

Jarir bin 'Abdullah (رضي الله عنه) reported that the Messenger of Allah (صلى الله عليه وسلم) said: 

"He who is deprived of forbearance and gentleness is, in fact, deprived of all good." 

(Muslim) 
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1. Policy Statement and Principles  

Every pupil should be able to learn in a Madrasah environment free from bullying of any kind, and in which 

they feel safe and supported. There is no place for bullying in our Madrasah or our communities and each 

of us involved in education has a role in creating a culture in Madrasah where bullying is not tolerated. No 

pupil deserves to suffer the pain and indignity that bullying can cause. We recognise the negative impact it 

has on the educational experiences and wider development of so many of our pupils.  

Providing a safe and happy place to learn is essential to achieving Madrasah improvement, raising 

achievement and attendance, promoting equality and diversity and ensuring the safety and well-being of all 

members of the Madrasah community.       

There is no legal definition of bullying. However, it’s usually defined as behaviour that is: 

• repeated 

• intended to hurt someone either physically or emotionally 

• often aimed at certain groups, eg because of race, religion, gender or sexual orientation 

It takes many forms and can include: 

• physical assault 

• teasing 

• making threats 

• name calling 

• cyberbullying - bullying via mobile phone or online (eg email, social networks and instant 
messenger) 

Bullying is not an incident but a series of events.  

2. Anti-bullying Policy Aims 

 

• Prevent, de-escalate and/ or stop any continuation of harmful behaviour.  

• Safeguard the pupils who have experienced bullying and to trigger sources of support for the 

pupils.  

• To provide support for the perpetrator whilst developing strategies to enable perpetrators to be 

accountable for their behaviour.  

• To bring about conditions in which bullying is less likely to happen in the future; 

• To clarify the reporting processes for staff members. 

• Educate the whole Madrasah community (pupils, staff, parents and trustees) about the bullying, by 

providing both the awareness strategies to recognise it and procedures to deal with it.  

• To raise awareness of bullying and create a Madrasah ethos which encourages children to disclose 

and discuss incidences of bullying behaviour. 

3. Types of Bullying  

The main types of bullying can be identified as: 

Physical - Kicking, hitting, pushing, taking belongings and jostling 

Verbal - Name calling, taunting and making offensive comments 

Indirect - Excluding people from groups and spreading hurtful and untruthful rumours 

Homophobic - Homophobic bullying is a specific form of bullying and occurs when bullying is motivated 

by prejudice against LGB people (lesbian, gay and bisexual), or against those perceived to be LGB. It can 
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also be targeted towards pupils who are seen to be 'different' in some other way, for example, because 

they may be considered shy by other pupils.  

Cyber bullying - Cyber bullying is a 'method' of bullying, rather than a 'type' of bullying. It includes 

bullying via text message, via instant-messenger services and social network sites, via email, and via 

images or videos posted on the internet or spread via mobile phone. It can take the form of any of the 

previously discussed types of bullying, i.e. technology can be used to bully for reasons of race, religion, 

sexuality, disability, etc.  

These definitions are important as there is a need to make a distinction between things that may cause a 

young person distress during their time in Madrasah.  A friendship that has broken down for example, and 

has lead to insults being exchanged, though distressing, would not be considered to be bullying as it was 

neither deliberate nor repeated.   There are occasions in Madrasah when a young person is quite unaware 

of the hurt that they have caused to a fellow pupil, as the ‘victim’ had kept their feelings to themselves.   

The definitions outlined above must be sensitively and thoughtfully applied; a hasty classification helps 

neither the ‘victim’ nor the ‘perpetrator’. 

4. Prevention and Awareness Strategies  

 

• Anti- Bullying Notice Board 

• Posters around Madrasah showing pupils what to do if they are being or witness bullying 

• Tarbiyyah Lessons 

• Anti-Bullying Week 

• Assemblies 

• Staff CPD Sessions 

• Prefects from the (Older Classes) as peer support and help 

• Pupils not directly involved in bullying can be unsure of what to do. Different roles within bullying 

have been identified:  

• The ring-leader - The person who, through their social power, can direct bullying activity. 

• Assistants / associates - who actively join in the bullying (sometimes because they are afraid 

of the ring-leader) 

• Reinforces - who give positive feedback to the bully, perhaps by smiling or laughing.  

• Outsiders / bystanders - who stay back or stay silent and thereby appear to condone or 

collude with the bullying behaviour. 

• Defenders, who try to intervene to stop the bullying or comfort pupils who experience bullying.        

It should be noted, however that the same pupils can adopt different roles at different times, or indeed 

at the same time.  

5. Protecting the ‘Bullied’ and supporting the ‘Bullies’ 

 

• Pupils may be reluctant to report bullying for fear of repeat harm and because of a concern that 

“nothing can be done”. It is therefore important that Madrasah shows they can support pupils to 

prevent harm, that bullying is not tolerated and that there are solutions which work. 

• Pupils may not report bullying because they may feel it is something within them which is at fault. 

Pupils therefore need to receive a clear message from Madrasah that nobody ever deserves to be 

bullied.  

• Pupils with learning disabilities or communication difficulties may not understand that they are 

being bullied or may have difficulty in explaining that they are being bullied. Madrasah staff should 

look for signs of bullying and act if they suspect a pupil is being bullied. 
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• Some pupils may be more vulnerable than others. It is important that we are sensitive to pupils 

who because of their behaviours or circumstances may be vulnerable. Deteriorating attendance, 

poor punctuality, lack of progress and diminishing achievement can be indicators that the pupil is 

vulnerable in some way.  

• Pupils being bullied may also demonstrate emotional, behavioural problems and physical problems 

such as headaches, stomach pains or some cases signs of depression. Bullying is a deeply 

damaging activity, for both the person being bullied and the person conducting the bullying, and its 

legacy can follow young people into adulthood.  

• Early identification of pupils at risk can help us enabling them to develop more effective strategies 

for responding to, and preventing incidents. Induction meetings and other processes can be used to 

help identify specific needs or likely concerns so these can be taken into account when we develop 

their anti-bullying strategies.  

• Some bullying behaviour by pupils is linked to deeper issues. When responding to those who are 

bullied, understanding the emotional health and wellbeing of these pupils is key to selecting the 

right strategies and to engaging the right external support where it is needed (for example, in 

relation to issues of domestic violence or safeguarding issues).    

 

6. Staff Procedures 

All staff must to know how to respond to a bullying incident: 

All bullying incidents must be reported immediately in writing to the designated person who will keep a log 

of it. 

• Minor incidents may be dealt with by procedures laid down in the behaviour policy.  

• If a pupil or a parent reports an incident, this needs to be taken seriously and act upon 

immediately. It should not be dismissed; the veracity of the complaint should be established.  

• If an incident is reported, staff must be extra vigilant and may need to investigate by collecting 

statements from pupils, other teachers, volunteers, organiser, etc. 

• The designated person in liaison with the head teacher / principal will establish facts and decide on 

a suitable action to take.  

• Parents of the victim and the bullies must be kept informed throughout.   

• If bullying continues, the designated person must report the incident to the Head teacher for 

further action.  

• In case of persistent bullying, the Head teacher will consider further action, including exclusion. 

Exclusion as a response to bullying should be used sparingly and always as a last resort. 


